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crosscutting lines with race and social class. However, 
gender always affects one’s prestige and privilege 
within that class or ethnic group. Thus, to get a full pic-
ture, these three variables—race, class, and gender—
need to be considered simultaneously. 

Thinking Sociologically
How have race, class, and gender intersected in your 
life and impacted your life chances? Do you think 
your experience is common among other members of 
your local community? Why or why not?

Gender, Homosexuality, 
and Minority Status
We have already learned that sex, gender, and sexual-
ity are complex concepts. Heterosexism is an assump-
tion that every person is heterosexual, legitimizing 
heterosexuality as the only normal lifestyle and mar-
ginalizing persons who do not identify as heterosexual 
(Gender Equity Resource Center 2013). Heterosexism 
operates at all levels of society; it can be seen at the 
micro level in the United States where it is strongest in 
small towns and rural areas where LGBTQs (lesbian, 
gay, bisexual, transgender, and queer individuals) 
experience housing discrimination, property damage, 
and employment discrimination (Swank, Fahs, and 
Frost 2013).

Homophobia—intense fear and hatred of homo-
sexuality and homosexuals, whether male or female—
is highly correlated with and perhaps a cause of 
people holding traditional notions of gender and gen-
der roles (Shaw and Lee 2005). This concept, which 
operates on the micro level, was coined by a psychol-
ogist who noted that intense hatred of LGBTQs is due 
to a personality disorder or illness (Weinberg 1972).

Despite some fear and hostility, homosexuality and 
transgendered people have always existed. They have 
been accepted and even required for certain positions 
at some times and places, and rejected or outlawed in 
others. In some societies, homosexuals and transgen-
dered individuals have been placed in a separate sex-
ual category with special roles. For example, the Hijras 
in India and some other areas in South Asia are usually 
physiological males who have feminine gender iden-
tity. Many live in Hijra communities and have desig-
nated roles in Indian festivals and celebrations. 

Some societies ignore the existence of LGBTQ 
members of the community. Some consider them to 

have been on the rise in France and elsewhere abroad. 
The victims of these rapes face rejection and disdain in 
their immigrant community, and in their original African 
communities (Killian 2006).

In another example, “many women of color . . .  
are burdened by poverty, child care responsibili-
ties, and the lack of job skills. These burdens, largely 
the consequence of gender and class oppression, 
are then compounded by the racially discriminatory 
employment and housing practices women of color 
often face, as well as by the disproportionately high 
unemployment among people of color” (Crenshaw 
1991:1245–46). Table 9.3 shows the median earnings 
of workers in the United States by race and sex and 
helps illustrate how racism and sexism can reinforce 
one another and lead to the “double marginalization” 
of women of color. 

These examples illustrate that race, class, and gen-
der have crosscutting lines that may affect one’s sta-
tus in the society. Women of color can face the triple 
status determinants of being poor (class), women 
(gender), and of color (race or ethnicity). Lesbians and 
women identifying as bisexual, transgender, or queer 
face yet another form of oppression that intersects 
with the other three.

Sexual orientation, age, nationality, and other 
factors also have the effect of either diminishing or 
increasing minority status of specific women, and 
theorists are paying increasing attention to these inter-
sections (Rothenberg 2010). Chapter 8 discussed the 
fact that race and class lines may be either crosscut-
ting or parallel. In the case of gender, there are always 
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TABLE 9.3  Median Usual Weekly 
Earnings of Workers by Race, Sex, 
and Percentage of Men’s Earnings 
by Women, Fourth Quarter 2014 

Race and 
Ethnicity Male Female

Women’s 
% of Men’s 
Earnings

Asian American $1,067 $826 77.4

White 907 738 81.4

African American 667 602 90.3

Hispanic or Latino 631 544 86.2




